
WISEBURN UNIFIED SCHOOL DISTRICT 
POSITION APPLIED FOR 

 
PERSONAL INFORMATION 
Name SSN 

If employed, can you submit verification of your legal right to work in the U.S.? YES/NO 
California Drivers License # Expiration Date 

Address City State Zip 

Contact Telephone # Alternate # 

EDUCATIONAL BACKGROUND 
Name of Institution Location Graduated Degree Earned 

Elementary  Y/N  
H.S.  Y/N  
College  Y/N  

Special Training  Y/N  
EMPLOYMENT HISTORY (List the most recent first) 
Position Title From (Mo/Yr) To (Mo/Yr) 

Employer Length of Service 

Address Contact Phone # 
 

Position Title From (Mo/Yr) To (Mo/Yr) 

Employer Length of Service 

Address Contact Phone # 
 

Position Title From (Mo/Yr) To (Mo/Yr) 

Employer Length of Service 

Address Contact Phone # 

**Successful applicants will be fingerprinted and required to pass a physical examination.   All employees are 
required to have a tuberculosis clearance every four years. 

1. Have you completed the Wiseburn School District General Knowledge Test? YES/NO 

2. Did you pass the General Knowledge Test? YES/NO 

3. Have you interviewed for the Wiseburn School District previously? YES/NO 
 

When: Site:    

4. Have you ever been convicted on a felony, or within the last two years a misdemeanor for which you were 
imprisoned? (A conviction will not constitute an automatic bar from employment.) YES/NO 

5. Do you have any physical or mental condition which may limit your ability to perform in the position for which 
you have applied? YES/NO 

6. Have you ever been discharged or forced to resign from a job because of misconduct or unsatisfactory 
performance? YES/NO 

If the answer to numbers 4, 5, or 6 is yes, please explain in detail on the back of this page 
I acknowledge that any misstatements or omissions of facts in this application may because for dismissal. 

 
Signature:_ Date: /_ /_   

 
AN EQUAL OPPORTUNITY EMPLOYER: The Wiseburn Unified School District and Da Vinci Schools are an equal opportunity employer 
and do not discriminate through its policies, procedures, practices or any other manner on the basis of a person’s actual or perceived race, color, 
national origin, sex, physical or mental disability, age, religion, pregnancy, marital status, ancestry, medical condition, genetic information, 
veteran status, gender, gender identity, gender expression, or sexual orientation 

Position Title:     Job Number: Date 
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